FAIR AND RESPECTFUL
TREATMENT

Rodenstock respects and protects the dignity, privacy
and personal rights of each individual

Fair and respectful treatment is important to Rodenstock.
The selection, hiring and promotion of employees shall always be based on merit.

No bullying, harassment or discrimination will be tolerated, whether based on gender,
pregnancy or parenthood, age, sexual orientation, religion, skin color, disability or any
other reason. Always act in accordance with the principle of equal opportunity and equal
rights.

Q: My supervisor frequently makes racist comments about a colleague,
which also personally offends me. But | do not feel comfortable to speak
up to him. What should | do?

A: Racist comments are not acceptable at Rodenstock. | have the right

to express my disapproval of such comments without fear of retaliation.
Since | am uncomfortable talking about this directly with my supervisor,
| contact the Human Resources Department or the Compliance Officer.
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HEALTH AND SAFETY CAREFUL HANDLING OF
AT WORK COMPANY PROPERTY

Safety at the workplace is a top priority The property of Rodenstock must be respected and protected
in daily use

As a manufacturing company, Rodenstock is exposed to a higher level of risk. Rodenstock  All Rodenstock employees are responsible to respect Rodenstock’s company property
particularly ensures a healthy and hazard-free working environment by complying with  and to protect it from damage, loss, abuse, theft and unauthorized access. Company prop-
applicable laws and international standards for occupational safety and health protec-  erty provided, such as laptops, office materials, tools, pool vehicles etc., are to be used
tion, e.g., for operating machinery and handling hazardous substances. Therefore, em-  exclusively for company purposes and not for private purposes.

ployees are required to comply with all guidelines and rules concerning occupational

health and safety.
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PROTECTION OF INTELLECTUAL
PROPERTY AND TRADE SECRETS

Know-how is an essential basis for Rodenstock’s success.
Sensitive data is handled responsible

Rodenstock has been a global leader in the field of ophthalmic optics and a major man-
ufacturer of high-quality spectacle lenses for over 145 years. Rodenstock holds a large
number of patents worldwide and applies for new patents for innovations in products and
processes every year. In order to continue to inspire customers with innovative products
in the future, all employees are obliged to protect intellectual property such as know-how,
inventions, product prototypes and trade secrets from unauthorized use.

Employees are obliged to keep confidential information of Rodenstock, such as internal
plans, strategies, price calculations, details about customers and suppliers, secret and to
not disclose it to unauthorized persons (this includes family and friends). This also applies
for the use of social media.

At the same time, employees must respect confidential information of suppliers, custom-
ers and business partners and equally protect their trade secrets and intellectual property.

PATENTSCHRIFT

1879. — M 10252 —

Klasse 42.

G. RODENSTOCK 1x WURZBURG.

Neuerungen an Augenglésern.

Patentirt im Deutschen Reiche vom 18. Juli 1879 ab.

Bei allen seither bekannten und gebrauchten | Auftragung eines dunklen Randes um die Gliser
Augenglisern wurde bei deren Anwendung am  herum.
meisten stérend, unangenehm und sehr nach- Durch die Anbringung einer dunklen Nuth,
thei.lig Lﬂlr Aeie Augen gefunden die durch un-  wie in Fig. 3 und 6 ersicht'ich, wird besonders

e e Naci et doe med

Q: | need to prepare a presentation for a sales meeting in a timely man-
ner. A colleague offers me a private software and a presentation of his
former employer as a template to create my presentation. Can | install
the software on my company computer and use the colleague’s pres-
entation?

A: No. By law and according to the Rodenstock IT guidelines, | am not
allowed to use unlicensed software and software not approved by
Rodenstock. Ultimately, | and Rodenstock could be held liable for
copyright infringement by the manufacturer/author. This also applies
to the use of documents, such as presentations that are created by
another author.
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IT SECURITY AND
DATA PROTECTION

Personal data is protected in accordance
with applicable law

One of Rodenstock’s values that characterize day-to-day actions is the protection of
personal data. Rodenstock collects, gathers, processes, uses and stores personal data of
employees, business partners and third parties always in accordance with applicable legal
requirements.

All employees who have access to personal data must handle such data responsibly.

It is the responsibility of IT professionals to protect Rodenstock from data theft through
cyber and hacker attacks, phishing, spying and malware with security measures such as
passwords, anti-virus software and clear authorization and access concepts.

IT security is not solely the responsibility of IT specialists, but a shared responsibility of all
employees, who help protect Rodenstock by acting prudently and adhering to IT policies.

All employees must comply with the security standards set by the IT department at
all times. Employees must not store company or customer data on private electronic
devices or connect private electronic devices to the company network.
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3 SOCIAL RESPONSIBILITY

Rodenstock bears social responsibility. Care is always taken to comply with all require-
ments. This includes paying employees legally defined minimum wages in accordance
with national regulations by law. Rodenstock sets itself ever higher standards in order to
improve in all areas.

Page 20



HUMAN RIGHTS

At Rodenstock, the focus is always on people

Rodenstock respects, protects and promotes the applicable regulations for the protection
of human rights in the entire supply chain worldwide, as well as in the manufacture of the
products.

Rodenstock condemns all forms of child and forced labor as well as any form of human
trafficking and modern slavery.

ENVIRONMENT AND
SUSTAINABILITY

Rodenstock is aware of its responsibility for environmental
and climate protection and acts accordingly

Every day, Rodenstock processes raw materials into high-quality products in the optical
industry. Environmental protection and the principle of sustainability have always been an
integral part of the corporate strategy.

In the production, attention is paid to the precautionary protection of people and the en-
vironment. Furthermore, Rodenstock is committed to sustainable and economical con-
sumption of resources. Knowledge of the environmental compatibility of products is con-
stantly being expanded and the corresponding precautionary measures are taken. Raw
materials and energy are used sparingly, thus protecting nature. Therefore, it is important
to always act in accordance with applicable environmental legislation.

Page 21



4 REPORTING OF VIOLATIONS —

CONTACT PERSON

Itis important to talk openly about compliance and to ad-
dress and clarify questions, concerns and problems. This
is the only way to prevent compliance violations, learn
from mistakes and continuously and effectively improve
the compliance system.

Any circumstances that hint to an infringement of laws,
internal regulations or this Code of Conduct must be im-
mediately reported to one of the following constituencies:

e The supervisor

e The Compliance Officer
* The legal department

e The HR department

Alternatively, a confidential, optionally anonymous
whistleblower portal is available for you to report possi-
ble compliance violations. You can reach this portal at
rodenstock.integrityline.com. Alternatively feel free to
use the adjacent QR-Code.

You will also find the link in the In-Site and on the
Rodenstock homepage. Indications of compliance viola-
tions are investigated objectively. Confirmed violations
are appropriately sanctioned.

Legal & Compliance department is available to answer
any questions regarding the Code of Conduct and to pro-
vide advice on all compliance-related topics:

Sebastian Lewisch

Compliance Officer

Legal & Compliance

Phone: +49 89 7202-125

E-mail: compliance@rodenstock.com
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